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From the Director
Regional Recovery Initiatives tential goals include bringing Peerpetitive application process,
; Support Specialist training to SW 20 health and behavioral
Leadership
s

Statewide BRSS-TACS and Virginia and to hold one or more health care organizations were
Chapl ai n|b

Regional Recovery Efforts 8  regional Recovery/Trauma In- selected to attend the second
SWVA -ROCKS formed Care conferences/training annual Zero Suicide Academy
Most Beautiful
Hospitals
r

through a competitive grant proposdf you are interested in learning  providers in the days preced-
to be part of the Bringing Recovery more, contact me, Russ McGrady,ing their suicide. We know

events. SWVAROCKS (Recovery and our DBHDS team was

SWVMHI has been closely involvedOrganization for Collaboration,  one of the 20!
with the DBHDS Statewide Recovergnowledge, and Support) is our

A Committee, with Cynthia McClaskeyjew name and reflects the com- Zero Suicide is based on the

Rehab News

Library Corne

Welcome Aboard

Game room

Activities

Ph.D., Director, as a member, sincebined, synergistic enthusiasm of concept that suicidal individu-

its inception in the early 2000dn  the workgroup. als are often seen by health-
addition, DBHDS was selected care and mental health care

Human Resourcep

Corner

Supports to Scale Technical Assis- or Brandy Meadows. that the healthcare and mental
tance Center Strategy in 2012 his healthcare system is often
effort led to the planning of two Re- Zero Suicide fragmented, overburdened,
covery conferences, one in 2013 and and has services gaps. The

one in 2014, which several SWVMHb Zer o Sui ci de i efforss ofanany deditatadand
staff attended.In 2014, DBHDS suicide prevention in health and hardworking individuals pre-
opened the Office of Recovery Sup-behavioral health care systems, an@ént many suicides, but it is
ports with Becky Sterling as its Di- also a specific set of tools and not enough. Using an inten-
rector. Becky has brought great  strategies.lt is both a concept andsive quality improvemerlike
knowledge, new energy, and enthua practice. Its core proposition is approach similar to that used
siasm to Recover efforts in Vir- that suicide deaths for people un- to decrease medication errors
ginia. Dr. McClaskey continues to  der care are preventable and that and patient falls, the Zero Sui-
serve on the statewide Committee the bold goal of zero suicides cide approach is modeled by
now called the Recovery Action Fo-among persons receiving care is amealth systems such as the
cus Team (RAFT), which meets eveagpirational challenge that health Henry Ford Health System in
other month and as part of an infor-systems should accept. It repre- Michigan.This health system
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Hidden mal advisory group to the DBHDS sents a commitmentto patient or eal i zed t hat
. Office of Recovery SupportOne  safetyd the most fundamental re- havioral healthcare could be
There is a school busji . o .
L important success thus far has beersponsibility of health caré and improved and led to the devel-
on every page in this he initiati f Certification irel h ¢ q f f the Perfect D
edition, just like the the initiative of a new Certification iralso to the safety and support of opment of the Perfect Depres-
one iz:tured here Peer Recovery Supports. clinical staff who treat and supportsion Care model, a compre-
Can F())u find all 16.of suicidal pat i en hensivé approach that includes
y them? As of July 1, 2015, SW Virginia has a suicide prevention as an ex-
' revitalized regional recovery commitStaff from the DepartmentofBe- pl i cit goal . 6

tee, SWVAROCKS, which is cur- havioral Health and Developmental
rently setting goals for the fiscal ~ Services, SWVMHI Director Cyn- The SW Virginia effort is in its

CILICTY year. The committee is composed ofhia McClaskey, and Lori Gates beginning stages as we meet to
= it o consumer representatives and clini-Addison, Director of Prevention  plan our next stepsRead
O0—0 ' :

callrecovery leaders fromeachofthend Chi | dr ends $ere aboucstate and natioG-u m
six CSBs and SWVMHI, with the  berland Mountain CS, developed wide efforts at

SWVMHI Director as cechair. Po- our application. Through the com-

Continued on page 3
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Leadership Expectations for All of Us \

I

| Leading thrgugh Service While servant (or service) leadership iand the communities to which they |

| a timel ess c¢onc e phkelong.tWhik traggitionahlsadersbis] e r v

| One of the core SWVMHI Values is thel €ader shi po was cgeneraly thvolbeg theRagcoreufationy K .

. expectation that all of us, regardless of Greenleaf inThe Servant as Legder rflnd exercise of power by one at theI .
our job title or position in the organiza- €SS&Y that he first published in 1970. .t op of t he pyrami d

I tional hierarchy embrace and exhibit ¢ hat essay, Gr eenshpia dlfferena,irm servaidadier Iser

I Leadership. This notion can be difficult i eader i s ser van tshafes powet, puts the needs of otigp s\
grasp. It is easier to see Directors, Ex- the natural feeling that one wants to ers first, and helps people develop

I ecutives, Manager, Supervisors and pr&erve, to servdirst Then conscious  and perform as highly as possible. !

I fessional staff as Leaders. But what abditoice brings one to aspire to lead. _
I the rest of us? How the heck can we  1hat person is sharply different from Robert Greenleaf recognized that |

/
/

| lead? Here is one way. one who isleadeffirst; perhaps becauserganizations as well as individuals |
of the need to assuage an unusual could be servanteaders. Indeed, he
I power drive or to acquire material had great faith that servafeader

possessi on sfistlaidehe | aganizations could change the
servantfirst are two extreme types.  world. Robert Greenleaf would resol
Between them, there are shadings andate with the leadership philosophy|
blends that are part of the infinite vari-at SWVMHI. At our core, we highly I
ety of human nat uwvalee.leddership by providing our

services to others. When we step
The difference manifests itself in the out onto the floor with a smile and |
care taken by the servadfirst leader to kind word, we are being servant
make sure that otlbaders. Whenowve btap disten,lamdg h e s
priority needs are being served. The empathize with a cavorker engaged
best test, and difficult to administer, isin a difficult task such as cleaning a

difficult spill or a hard to reach area,l
B Do those served grow as personsWe are being servadeaders. When
B Do they, while being serydmcome we engage our Motivational Inter-

healthier, wiser, freer, more viewing techniques to help a fellow
autonomous, more likely them-  human being who may be less fortul
| Servant leadership is a philosophy and set selves to become servants? nate than ourselves to strive again |
of practices that enriches the lives of in-B  What is the effect on the least  for a dream they abandoned long
dividuals, builds better organizations, and Privileged in society? ago, we are being servalgaders.
ultimately creates a more just and carin  Will they benefit or at least not be And everyone benefits and everyonle
I world. Some may bristle at the term further deprived? notices. I
Joservant. o If we bristle at that term, try |
\substituting the t Aeservantlgagles fﬂcvs_e%pémaaly on ~ James Moon, Ph.D. 4
\ the growth and wetbeing of people Psychology Superwsor/
~ 7/
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If your actions inspire others to dream more, learn more,

do more and become more, you are a leader.

~ John Quincy Adams

A VIEW FROM THE HILL
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' From the Directontinued |

www.zerosuicide.com and if you are inter- CSB area and then as rapidly as possiblainable to care for himor herself). :
esting in participating in our regional effortsspread throughout the region. There was also added an immunity prJ—
please contact me. vision for the alternative transportationl
Data from the first nine months of FY  provider operating in good faith. [

Alternative Transportation Initiative 2015 indicates that, on averaged40

In December, 2014, during Commissioner CSBs) are transported each day on a its entirety athttp://law.lis.virginia.gov/ |
Fergusonds visit t oTOOWMaddtdlthis trinsportatioris iy u sacode/title37.2/chapter8/section37.2 |
initiated a novel concept for Virgint&aSafe law enforcement personnelThis is not 810/

Alternative Transportation for Individuals oran ideal situation for several reasois |

Temporary Detention Order status who arefirst, this is a stigmatizing and criminaliziigo mmi ssi oner Fer ghson

being transported from an emergency de- event for many individuals who are safe to I
partment to a psychiatric facilityThe Re-  be transported in other waysSecond,
quest for Proposal was written over the  the transportation is a burden for many ~ Cynthia McClaskey, Ph.D.
Christmas holiday and a winning contractodaw enforcement agencies as one or two Director
was selected in 2015. Various regional facibfficers are away from their patrol area
ity and CSB workgroups are developing for as long as the transportation
| training for the drivers and dispatchers, de-takes. The magistrate holds the final deci-
veloping protocols regarding operational sion about whether alternative transpor-
procedures, and planning important meet- tation is permitted and it is helpful that as
ings about the project with all the stake-  of July 1, 2015, the law changed so that a
| holders. The company, Steadfast Communinagistrate is permitted to authorize alter-
| cations, LLC, has opened an office in native transportation regardless of which
Wytheville, held interviews for staff, and  prong of the commitment criteria is used
| begun developing their operating man- (when there exists a substantial likelihood
| ual. The plan is that the transportation ini- that the person will cause serious harm to
\tiative will kickoff soon in the Mt. Rogers themselves or others, or is substantially /

I
|
|
|
|
| individuals in our region (17 counties, 6 See the 2015 TDO law 837210 B. in |
|
|
I
|
|
|

\__—__—_—__—_—_—_—_—_—_—_—_—_—_—_/

Chapl ai ndos Corner

| recently browsed through a copy of writing, art, music, or another crea- connect with them on a deeper
0Caring for the HumantveSexpgression.6 magazi ne, leval

publication of the Healthcare Chaplaincy

Network. The periodical featured articles or2. Notice the details - Write down George Bernard Shaw once wrote,

the state and future of professional Chap- the particulars, noting simpleconcrete Thi s i s the true |
laincy, dealing with issues of palliative care  facts. for a purpose recognized by yourself as
and grief support. One article, offered as an a mighty one. 6 The

inspirational piece to share with patients arel Uncover the true story - Look for self expression can help us to identify
colleagues by Deborah Shouse suggested the universal meaning in your specifiszvhat mighty purpose our lives are about
oOoPutting Your Heart oexpetichce. What Igrgeé meassge & anch pesghaps reconcile some of the con-
of reflecting on issues that trouble our souls inside your experience? How have flicts we have been facing.

and make us reflect on the deeper meanings you changed?

of life. She suggested that addressing the ~ Timothy Graham, D. Min.
question of, OHow d4d. $eekieedhack-eReaa yoortstary | engi ng Chaplain
part of your | if e an dorteflectiongaloudandsee howhite p a.oa-24
can help us reflect deeply on our experience sounds. What6s wor kiThisisihe frue joy in i s
and find meaning in our struggles. Here are missing? life - being used for a
the tips she suggests: purpose recognized by
5. Share your writings - When you yourself as a mighty

1. Pour out your feelings - give yourself are ready, share your writing, music, one.

time to feel your emotions through artwork etc. with friends in order to George Bemard Shaw.

[mamn
-
60—0
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.'échool is Back in Session this Month

N\

Most area schools start back to school thiscles illegally passing stopped school buses. 4| time up to 12 months, fine of

\
|
|
I
|
I

I month. That me ans Asyasahdol divisidn,eSmygheCounty Bublic o$2§300(€0p both)

] Yellow buses and lots of children getting onSchools are committed to ensuring the 4 points on your license
and off those busses. safety of students. They are asking the P y

I community to share this commitment. W%ur students are our Most Drecious

I The first day of school for area districts arewould like to remind our community resource. and we take the rrzas onsibilitl

I members that all motorists are required of ensurir,1 their safet seriougl Sm m
T Smyth County: August 19 to stop when a school bus is loading or Count Pugblic School{:entral Osll‘.fice yl
T Wythe County: August 11 unloading children. All of our drivers are Staff sychool administrators. and bus
T Washington County: August 10 required to complete a prérip inspection drivérs work together to coc')rdinate the
i Grayson County: August 12 to ensure all safety devices are working b ¢ q ﬁ tudents b
T Carroll County: August 6 properly. All motorists should be aware us stops and have as many students as
i Bristol City: August 11 that in the event these safety devices are’ ossible load and unload on the passep-

not functioning, you are still required to ger door side of the road. This is not |

) . . Iw ible an resul m
stop when a bus is loading or unloading always possible and as a result, some

children. Drivers are required by state Ia\/\?\}ﬁgﬁ?:‘sem;?:llgaz?xe ;%grg;%tigiigoah
to stop in all directions when the red y 9 9l

. . from the school bus. When a bus is
lights on the bus are flashing and/or the . . )
stop sign is out unless they are travellingsmpped and its red lights are flashing, ld

on a divided highway. There are penaltieghIId could potentially have to cross thé

for failure to stop for a stopped school ra?lagf Itrr]1:;r(:t])to?/]:etﬁfeﬁﬁt.i()F:ggssea?;nsrlglzrs
bus. Penalties may include: y

to ensure the safety of our students. [

| Smyth County Public School bus drivers 1 Reckless driving charge

|
\ reported an increase in the number of vehi- ~ adapted from www.scsb.org

SWVMHI Makes Top 20 List

After a record-breaking 388,505 votes (more
20]5 MOST than one and a half times the votes from last

BEAUTIFU year) the results are 1in
annual list of the 20 Most Beautiful Hospitals in

HOSPITALS America. Drum roll please!

We are very proud to announce that South-
western Virginia Mental Health Institute has
been voted as one of the most beautiful hosy
tals in the U.S.! SWVMHI came in at Numbe
16 with 4,656 votes Cliclere to see the en-
tire list.

A frameable certificate as well as a wooden
wall plaque were recently received and will b
proudly displayed. Thanks to all those who
voted.

A VIEW FROM THE HILL
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Mark Twain

The secret of getting ahead is getting started. ~

[oraraTa\
o SRR

State Employee Pay Raises

Many individuals in DBHDS and facility | eadership advocat
announcement on July 14, 2015, [see below] that, indeed, we will receive raises thig€lezied officials and the Governas

tened. Effective with your 9/1/15 paycheck all employee8 @hd P14 ) in positions as of May 10, 2015, and who have a per-
formance evaluation of at least contributor, will receive a 2 percent raise on your base satarthose employees with more

than five years of continuous service, up to a maximum of 30 years (with a state begin date of August 10, 2010, omehrlier) a
have a contributor rating on their most recent performance evaluation, will receive a $65 per year of service raise to sampen
for oO0sal ar y Sataryoompressios is theterrd that has been used when state employees do not receive raises for a
period of time and private sector employees dOur raise this year is an effort to help compensate for thdgdditionally, tlose

in highturnover roles who also meet the base raise requirements, will receive an additional rate increase. When you have an
opportunity, please thank your Senators and Delegates for recognizing the important work wi ylmli have any question,

please contact a member of the SWVMHI Human Resource Department.

Cynthia McClaskey, Ph.D.

Commomnwealth of Virginia
Office of Governor Terry McAuliffe
July 14, 2015
Dear Virginia State Employees:

It is my distinct privilege to inform you that in light of the record revenue surplus our Commonwealth experienced in the
past fiscal year, we have met the conditions necessary to give every Virginia state employesaandlincrease in com-
pensation.

Fulttime, classified state employees, faculty at public higher education institutions, judges and justices of the Judicial Depa
ment, statesupported locally elected Constitutional officers and their full time staffs, such as deputy sheriffs, local health
departments and social services officess;tfull me communi ty services bouwpodesiédm-st af f
ployees will receive the 2 percent raise. Additional cc
length of service. This increase will be reflected in your paycheck on September 1st, 2015.

Additionally, local school divisions will receive funding to provide the state share of a 1.5 percent pay increase fitic all pu
school positions required by the Standards of Quality.

This raise is a reflection of a bipartisan consensus between my office and the General Assembly that our state workforce is
the best in the nation and should be compensated as such. | cannot tell you how proud | am of the great work Virginia state
employees are doing in every agency in our government, or how much | appreciate the grace and professionalism with
which you do your jobs even in times of tight budgets.

Every day my team and | get up and work to take another step toward the stronger new Virginia economy our families

deserve, and | am proud to say we are having great success. But we would be nowhere without the dedicated public ser-
vants of the Virginia state workforce. So thank you for your outstanding work and congratulations oneawst pay

increase.

Sincerely,

Governor Terry McAuliffe

A VIEW FROM THE HILL
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Rehab Depariment News 7\

July started off wonder- On Thursday, July 23, the Rehab Depart- The last week in July was the Depart-
fully patriotic as the de- ment held its monthly special event, titted ment 6 s quarterly Hreak
partmentgearedupfor 0 Fr eedom Day Cel e br stffidiscassed net ideas fgr tuture as
many Independence Day excited for the cheesecake snack, which groups and helped each other in the bet-
themed discussions and aptly followed a fuilled round of games in terment of present groups. We are al-

I T

artwork to propel our the auditorium gym. ways looking to improve the services wg
recovery groups forward offer to the individuals we serve!
throughout the month. Passing in front of theThe New Day Café is now open before l

I New Day Café surely gave glimpse to manyThursday chapel services and has been mathe Rehab Department would like every-
groups taking advantage of the lovely, warmwith positive feedback and enthusiasm. Indéne to help us in welcoming Charlotte
weather. Group facilitators and individuals weiduals have enjoyed the added opportunitBall! She started this month as our ne
serve alike hope to continue sessions outsidef purchasing an evening snack to accompaagond shift Wellness Rehabilitation Spk-
| as much as possible. the nightos Gamer oo oalis, and wevaretsyvery excited to I
have her. Congratulations are also in
I Speaking of the New Day Café, coffeecontii-hi s year ds annual @rdetfor Emilp Itlest@,rwbofatcepte&aals tiv
| ues to be offered during weekday mornings teas held from Friday, July 17 to Sunday, JRghabilitation Resource Coordinator
| individuals we serve during break, with its  19. Throughout the day on July 17, individuposition this month. The entire depart-
popularity still clearly evident. The café also als from all wards were escorted to the parknent is thrilled to have these women inl
| offers coffee to staff in the mornings. Every-t o partake in the f tharnéwwaes, ansl weaall wishhen thpe s .
one is encouraged to come by and have a siwas an overwhelmingly positive response very best.

of hot joe. (Hours of operation are posted atfrom those we serve who were able to at- I
the café entrance.) tend. The entire festival was an exciting and ~ Emily Lockhart |
\ rewarding experience. Wellness Resource Coordinator Sr. »
e s e e e e e e e E S S S S D D D D e D E D e e D D e e Eae s e
S
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' Kronos Workforce Questions and Answe
I Forgotten your pass- But, just Dbecause ilstkronos beindgreallyslow odaseeysun 6t me
| Loson word? Firsttry using  you are eligible for it. If you feel you are have trouble with Kronos loading I
User ame the OFor got eligibe foPig wos must first contact some-after you enter your logon?  There may
l wordo | i nk pneimHumamResurces and you must be a problem with one of the servers. |
| your logon. Remember apply and be approved before you may Kronos sits on several severs and when we
I those security questions take this type of leave. log on, we are routed to one that should
you set a long time ago? have the least amodnt
| /  You will be asked those | have 480 hours of FMLA leave The servers are all in Chesterfield, Virginig,
I guestions when you clickshowing on my timecard. Can |ltake  and all 15 DBHDS facilities use them. That
s on this link this whenever  want to?  Like Military means there could be a lot of people on
| Leave, to use FMLA you mustfirstbeeligkr onos and you may Jhav
| Forgotten your password and locked ble and you must apply and be approvedj a m. 6 I f you suspegect

your account? Never fear. Just email Cherybefore you can use FMLA. Itisnota  upper left corner of your screen and note

Veselik and she can unlock your account. Skegr ant ed6 | eave t y ghe numbeuinthermord €RON@Scand alt e |
can also reset your password, but be fore-  described as job protection. FMLAis  then report that number to Cheryl Veselik

warned that resetting the password also resetaoted on your timecard when you use it She can then report that number to the

your three security questions, all of which will along with the type of a leave you are us-Kronos Team in Richmond so that they cdn

I need to be reset by you before you can get toing. For example, if you are on short terraheck on the server. The number indicatgs
| your timecard. disability, you will also likely be on FMLA the server number.
and you will see a line item for short term |

| Why do | have Military Leave balance disability and a line item for FMLA. Eligible |
Jshowing on my ti mec aendphyeesimaywuserupto 480 fours ofi e I

military.  The short answer is that Military =~ FMLA in a leave year, and this number will

Leave is a type of leave that is granted by thereset each January 10. You will also need |
| state for those in the military and those in the to reapply each leave year, or when in- [
| national guard. Several of the DBHDS facilitietructed to do so by Human Resources. As always, questions regarding your time

needed to have the leave balances for those i80 if you think you are eligible for FMLA, should be directed to your timekeeper or |
I their areas who regularly use this type of leavgou should contact someone in Human  supervisor . |

Unfortunately, that IiResoueceswboxéanlassistyounot hi ngé choi ce,

€° if one DBHDS facility wants it, we all get it. ~ Kronos Implementation Team /'
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ISSUE 8

Staff Developmantatherlore

Take advantage of the
training Opportunities
in August

m
knowledge: Cc\oev?a\op
professiona\

ach'lr\g O}
teractica\ Sk‘“sor\)b aw
P = Oﬂ_\hc‘.') \x‘;\\‘W\“q a

> Off-the-3oP

When:  Aug 4, 1515 to 1615

Where: Dogwood Classroom
What: Team Building

When:  Aug 25, 1515 to 1615
Where: Dogwood Classroom
What: Communication 101

The Hazards Communications
CAl is due during the
month of August

Please log into the Knowledge

Center and take your CAl today.

Questions should be directed to
any member of the Training

Folklore is different from
weatherlore, but both are inter-
esting and entertaining, and both
have been around for thousands
of years. Folklore are beliefs
based on fear and superstition.
Weatherlore is based on obser-
vation of the environment and

the effects that changes in the
weather have on insects, animals,
birds, and people. Here is some
August Ol ore for

If the first week in August is
unusually warm,

The coming Winter will be snowy
and long.

For every fog in August,
There will be a snowfall in Win-
ter.

If a cold August follows a hot
July,

It foretells a Winter hard and
dry.
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Did you know?

To check your email away from
the facility go tohttps://
webmail.vita.virginia.gov/

Yy ONwte: Do not search the web

for this link 8 the search results
that you receive may be falsified
and can give you a computer
virus or steal your personal
information. It is best to hand
type the address into the
browser.

This DHRM websitenttp://
www.dhrm.virginia.gov/
employeediscounteontains
State Employee Discounts to
various places and the offers
changes from time to time. Be
sure to check back often.

Department.
~ http://www.stormfax.com/ ~ Eric Rhodes, Programmer
wxfolk.htm
August Lunar Phases
August 6
Ful | Moon, also called 0Sturgeon Moondé by Nati v

because at this time of the year, this important food was plentiful.

August 14
New Moon

August 22
First Quarter Moon

August 29
Full Moon

A VIEW FROM THE HILL
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’How Walking in Nature Prevents Depressio

A study finds that  subgenual prefrontal cortex, a narrow think that walking in unlnterrupted naturq

wild environments  band in the lower part of the brainthat wo ul dndt pr ovi mla ny

boost weltbeing by regulates negative emotions. If rumina-whorl of dark thoughts. Surprlsmgly the

reducing obsessive, tion continues for too long unabated, opposite seemed to be true: Natural envl-

negative thoughts. depression can set it. ronments are more restorative, the au- |
thors write, and thus confer greater psy-

0When we \vrarlaktydy puldished this week in the chological benefits. I
S naturally go to the  Proceedings of the National Academy of |
fields and woods: What would become of uScienceshe Stanford scientists examinethis effect should work with many typesj
i f we wal ked onl y i whethergreamturd watk could recuce m aof nlat@ra landscapes, particularly those
wrote Henry David Thoreau iThe Atlantic rumination in 38 mentally healthy peo-t hat engender 0o0sof f
in 1862. ple. They picked city dwellers because0 sense of belonginlg, 0

the researchers predicted, theywould bei ng away, 6 the rpese:
Thoreau extolled (and extolled and ex- have 0a somewhat enhileyoarbaldyartl mighedb, thosk littie u mi
tolledf the piece was more than 12,000 nation resulting from the ongoing and sidewalk parks that have sprouted up at
words long) the virtues of walking in un-  chronic stressors associated with the Manhattan intersections might not. |
tamed environments. In the decades sinceur ban experience. 6 As i n, OChrist al-
psychologists have proved him right. Expo-mighty, is this the Metro escalator or thén part because of studies like this, archi-
sure to nature has been shown repeatedly foe road to Stalingrad? Move along, pedects and designers are increasingly takihg
reduce stress and boost wdbeing. plel!d green space into account in their blue- |
prints and plans. But that might become

But scientists hayv e Affetsonie@reliminayuests, half they . hardeote accorinplish: More than half thé
have to do with the air? The sunshine? Somarticipants walked for 90 minutes worl dds popul atio nl 1
sort of evolutionary proclivity toward green through grassland dotted with oak treesand by 2050, about 70 percent will.
ness? and shrubs (oviews include neighbor'ing,

scenic hills, and distant views oftheSamhat 6 s yet another® t hi
A group of researchers from Stanford Uni- Fr anci sco Bay. 6) Tukaboubt her half took a
versity thought the nature effect might havgaunt along El Camino Real, a fdane,
something to do with reducing rumination, trafficlogged street in Palo Alto. The o0 Nowadays al most a|l l |
or as they descr i be natutewalkera shoned dealeasedin vients) so talled,rasithe building of hous‘es
of selfreferential thought that is associated rumination and in activity in their sub- and the cutting down of the forest and ofl
with heightened risk for depression and  genual prefrontal cortices. The urban all large trees, simply deform the land-
ot her ment al i 1 1 ne s waksrs showBdinmsuchanpiovementsssapewamdinake it more and more tame
happens when you get really sad, and you and cheap. 6 |
candt stop thinki ng Ingdneral tecrgagas inrugihatiomare ss and |
what s causing it: finkeeltobocadhk ep, Oplhesiltaywyef d, st hatc - [

\ biting remark. Rumination showsupasin-t i ons, 6 | i ke taki ng par-OlgaKhazan, $tadf turiiey ™ o r

,Qreased activity in a brain region calledtheenj oyi ng a | ong c¢hat TheAtldntoeheré she ceverd he’althf o u
~

———————————————————————————————’

Do you know your alias?

— : I f you doné6t know it, you can easily

General | Organization |Phoneﬂ\lotes|Member Of | E-mail Addresses| look as if you were going to send amea i | 2 ) t ype your n e

eme — . box, 3) right click on your name, [[4)
Frst B it A Last something resembling a note card with tabs will appear, 5) the page that ag}
Display: "S— (D5HDS) Alzs: Ml pears (the general tab) has your alias. If you are interested and/or curious

you can open the other tabs. The Organization tab lists your manager and [any
1 direct reports you have. The Phone tab has your phone number. The Men-
ber Of tab lists all of the distribution groups of which you are a member.

You can use your alias to log in to your computer. You know when you log in you have to type your compteie address as yo
name? And somehow it is easy to make a typing mistake doing that? Rather than typing yemafu#lddress as your legn, you
may use your alias.

A VIEW FROM THE HILL
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Library Corner

August is American Adventures Month
and there is nothing better than an adven-
ture, whether it is a trip we have always
wanted to take, or
adventure in a book. And what better
country to explore than our own. We
have a great collection here for the adven-
tures of the mind. We have several booKghis is a list of some newer novels we
about America, such a& Day in the Life ofhave received in our library:
AmericaThe USA, America from the Road,

Picture Book of the USA, America the Belanpiessiblby Danielle Steel

ful, 101 Wonders of Ameriaad for those
interested in local travel we havgack-
woods and Byways of Virginia

ISSUE 8

Almost Innocehy Jane Feather

Meet Me in Venidey Elizabeth Adler
For farther journeys, we havideart of
Darkness, Captains Courageous, Farthe8ilksy Dick and Felix Francis
North, Eat Pray Love, The Road to Ubar, Back
From Tuichandin a Sunburned Country Prince Edwaly Dennis McFarland
We also have a great assortment of maga-
zines avail abl e i n dHeududds Btgiip Jaas Ralinsd e , 6
ONational Geographic, 6 O0National Geo
graphic Travel er, ¢ LastKnowrv\éctioy Exica®pindleri s u
0Conde Nast Traveler, 6 0Budget Trave
0Bl ue Ridge Count r fhe Ghost SrchigtChrol Dadnan a |,
and oNational Geographic Adventure. oo
North Riveloy Pete Hamill
Whether you are planning an adventure or
are an armchair traveler, we have just théA Fatal Gradsy Louise Penny
thing to take your mind off of the daily

routine. State of the Unidosy Douglas Kennedy

PAGE 9

The Galilean SecbgtEvan Drake Howard

The Three Mrs. ParkbysJoan A. Medlicott
| seds
Easy on the Eyieg Jane Porter

The Library would like to thank the fol-
lowing people for donating items:

Jan Barrom
Debbie Boelte
Laurie Goral
Dr. Cynthia McClaskey
Ginny Moorer
Augusta Saucer
- Doug Smith
re, Becky Sparger
I, 6 Sheila Thomas
0 Sharon Winebarger

The Library is also very thankful for the
many anonymous cards, magazines, and
books, as well as anyone | may have acci-
dentally left off the list.

~ Christina Quillen
Librarian

Interesting Facts about the

Think you
know all about
your Old Do-

Commonwealth

B Eight United States Presidents were The states of Kentucky and West
born in Virginia: George Washing-
ton, Thomas Jefferson, James Madi- of the state of Virginia

Virginia were formed from sections

B About 1/2 of all the people in the
United States live within a 500 mile
radius of the Capital of Virginia.

minion State? son, James Monroe, William Harri-
Well, did you son, John Tyler, Zachary Taylor,
know these interesting facts about and Woodrow Wilson.
Virginia?
B The present state capital in Rich-
B Virginia was named for England's  mond was also the capital of the

"Virgin Queen," Elizabeth I. Confederacy.

tlement in the U.S. It was also the
first capital of Virginia.
in 1693.

A VIEW FROM THE HILL

B Virginia has had 3 capital cities:
Jamestown, Williamsburg, and Rich-
mond.

Jamestown was the first English sei- The College of William and Mary in
Williamsburg is the second oldest
in the United States, it was founded

~ http://www.50states.com/facts/
virginia.htm

R
- SCRCCLEE
O — 6

(2 8



https://images.search.yahoo.com/images/view;_ylt=AwrB8pxnDZxVuGAA4dSJzbkF;_ylu=X3oDMTIyNXVwbmRpBHNlYwNzcgRzbGsDaW1nBG9pZAM2Y2RlMjAzM2M1MWU1ZDRhZmZmYTg2YzVmOGY5NDIwZARncG9zAzEEaXQDYmluZw--?.origin=&back=https%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fima
http://www.50states.com/facts/virginia.htm
http://www.50states.com/facts/virginia.htm

SSUE PAGE 10

8
- S S B B B S S B B B B B B S S B S S S D . gy,

VOLUME XXVIIl,

, —
S\

‘Welcome Aboard! J
I Please welcome the newest Racheal Blevins is married with an 18
| additions to the month old daughter. She lives in At-
I SWVMHI team! kins, Virginia, _and graduated from Gra!/—

son County High School. She has ob-I
: Vivian Lotts tained some college courses from |
l Ph.D. joined the WCC and Virginia Highlands Commu-
| Psychology De- nity College (VHCC). Racheal previ-
| partment on July 1. ously worked at Maca_ldos Reste_lurant :

She is originally and Watmart. She will be working

I from Northeast second shift on Ward C/D as a psychi-|
. Tennesseand re- atric aide. |
l turned to the re- I
I gion. Her career Ashley Lynn Hall loves to read. She

| has taken her to Florida, Texas, and is married with one daughter, one son !
y ; Left to rightTeresa Poe, Racheal Blevins, Asalegl two stepsons. Ashley and her fani-

e T aote . *DOO SKRQGD “$QQHWWH i1 e K3 ariGHVaVBiRinia. She |
was a Clinical Psychologist/Forensic  thompson, Andrea Poe, Lindsay Baciuska q L ) .
graduated from Marion Senior High '

I Examiner at the Wyoming State Hospi-
School and Smyth Career and Techno

I tal and her training and experience in ) ! .
SWVMHI is happy to welcome back asgy Center with an LPN. Ashley will

| forensic evalua . . . , :
tion will be a valuable addition to the & re-hire Teresa Poe. Teresade-  be working part time on first shift as a |

Psychology Department. She has beef) € ' i bes hersel _f _ dfleat. idr m@_th:ary EII@Wingaeh workg s
| assigned to the Extended Rehabilitatidf?d_and s_he_ a_nd her husba_nd live in on Ward A/B in Housekeeping. I
I Services Unit (ERS) and will also be pgfaion. Virginia, and have five grand- : e W
| ticipating in the completion of forensic® ildren. Teresajlﬂst received her R h_o nda o0 A nn e_t tlsef':_m [
evaluations.Dr. Lotts states she enjoyé?’ achel orod S _D egre eanimailover.u Shais hagpiy mauriied d s
exploring this area and meeting new " 2014 from Old Dominion Universitywith three grown children and six |
| people. She has an adult son and a f U). She will be working as a psy-grandchildren. Annette graduated fro
I Jyearold mutt named Bubby. Cur- © iatric aide on second shift on Ward Coalton, West Virginia 12 Year School

I rently, Dr. Lotts lives in Abingdon Vir—A/ B. Te Firelew\_/al:felsbie s iaAadthasrtaken college courses in Ac-
jginia. She stat eRoS Wwyksat SWVMHLIN Hoyse- o gaunting; $he graduated from Smyth |
\t hat | enjoy ever epigg, y. 6 Career and Technology Center with arj
\ Continued on page 13 /
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Recovery Hero

A Spotlight on Our Employees unit, Dawn Griffith, RNCA, spoke to the while the individual talked, Dawn Griffith
Using TOVA Skills and individual, called him by name, and asked our recovery hero this month. She has
Assisting People with him why he was so upset. The ind_ividuabeen employed at SWVMHI since Jyne
Their Recovery talked to Dawn and further escalation wa$0, 2013, and we are glad that she is a
avoided. part of our team.

Recently on Ward H, a By using motivational interviewing skills Please remember to congratulate Dawn
code alert was called. A ang actively listening to the individual, when you see her.
nurse and a psychiatric  there was no handsn event. This indi-

aide from geriatric re-  yjdual was able to calm down and return

sponded to the code. Theg the milieu. ~ Robin Poe, MSN, RN -BC
individual was noted to be Coordinator for Nursing
extremely upset. The  Because she provided an opportunity for Development

nurse from the geriatric  the individual to talk, and actively listened

A VIEW FROM THE HILL
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